BE PART OF OUR PHYSICIAN WRITER WRITE
STUFF

SEARCH FOR YOUR CHANCE TO
SEE YOUR ARTICLE PUBLISHED
NATIONALLY — AND BE PAID $500!

Each month, we'll give you a topic and a
deadline, and you give us 750 to 1,000
words. If we select your submission, we'll
publish your column in a future issue, to
be seen by 275,000 of your colleagues,
and you'll get a check for $500. Only
MDs and DOs are eligible.

READY TO
GET WRITING?

THE TOPIC: Tell us what happened when you had
to fire someone. Dismissing an employee is always
tough — especially if it's one of your physicians —
but sometimes necessary. Without using the individual's
real name, tell us what happened before, during, and
after you let someone go. Whether it was a firing for
cause or just a money-related layoff, we want to know
how you handled it, how the dismissed person handled
it, and what the aftermath was in the office.

By submitting your work, you
acknowledge that Physicians Practice
retains all copyrights to any work it
publishes. We will not publish your
work without your permission. If
we do publish your work, we will
involve you in the editing process.

SUBMISSIONS due by July 24, 2009. * Must be e-mailed as an attachment « Should include your full name
« Should be 750 to 1,000 words to writersearch@cmpmedica.com in an and contact information.

(not including your name, essay title, etc). :ldit;lslg f°"|“at (such as Microsoft Word). * Must be an original, previously
© & [Pl unpublished, work produced by you.
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